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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 
 
 
SUBJECT 

Boise State University requests approval of the appointment for the Dean of the 
College of Business & Economics at a salary that is equal to or higher than 75% 
of the chief executive officer's annual salary. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section II. 
B.3.a.(2)b. and II.F.2.b(1).  

 
DISCUSSION 

Boise State University is hiring a new Dean of the College of Business & 
Economics, Howard L. Smith. 

 
IMPACT 

The initial appointment of this employee is requested at a salary that is equal to 
or higher than 75% of the chief executive officer's annual salary and is also 
higher than the College and University Professional Association for Human 
Resources (CUPA) median. 

 
STAFF COMMENTS AND RECOMMENDATIONS 
 Staff has reviewed this request for conformance with Board policy, including 

notation by the institution of the relationship of the requested salary to the 
College and University Personnel Association (CUPA) median, and recommends 
approval. 

 
BOARD ACTION 

 A motion to approve the request by Boise State University to appoint the Dean 
of the College of Business & Economics at a salary of $175,000. 

 
 

Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
EMPLOYMENT OF ADMINISTRATOR—SALARY LEVEL NEEDS STATE BOARD OF 

EDUCATION APPROVAL 
 
 

 Howard L. Smith 
Position Title: Dean, College of Business & Economics 
Type of Position Faculty appointment with tenure 
FTE       1.0 FTE 
Term of Appointment    12 month 
Effective Date     June 1, 2006 
Salary Range     $175,000 
Funding Source     Appropriated Funds 
Area/Department of Assignment   College of Business & Economics 
Duties and Responsibilities Provide leadership and management of 

the College of Business and Economics. 
Justification: Position required for successful  
 operation of College. Salary is 

comparable to other salary levels for 
similar positions in AACSB-accredited 

 higher education institutions.  This is a 
highly competitive market.  CUPA  

 median salary is $170,587. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 

 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
 
 
F. Policies Regarding Nonclassified Employees  
 
2. Compensation 
 
 b. Salaries, Salary Increases and other Compensation related items 
 
 (1) Salaries for new appointments to dean, associate/assistant dean, vice 

president, and president/vice president direct-report positions may not exceed 
the median rate for such position established by the College and University 
Professional Association for Human Resources (CUPA), or its equivalent, 
without prior Board approval.   
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY  
 
 
SUBJECT 

Boise State University requests approval of a multi-year contract addendum for 
Gene Bleymaier, the Athletics Director. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section II. 
B.3.a(2)c. and II.H. 

 
DISCUSSION 

Boise State University intends to supplement the Employment Contract for Gene 
Bleymaier (see Attachment 1). The base employment contract (based on the 
SBOE model contract-Attachment 2) approved by the Board will remain 
unchanged.  This item replaces the “ADDENDUM TO EMPLOYMENT 
CONTRACT” (Attachment 3) regarding compensation that was effective July 1, 
2003. 
 
The term is five years, which will expire on June 30, 2010.  The total salary is 
$220,000 for each year of contract with additional incentives and expectations as 
detailed in the attached proposed contract. 

 
IMPACT 

This multi-year contract for the athletic director increases the total annual salary 
and provides additional incentives and performance expectations. The funding 
for the additional salary and incentives are from private sources and a two 
percent increase in appropriated salary. 

 
STAFF COMMENTS AND RECOMMENDATIONS 
 Staff posed several questions to BSU regarding the terms of this contract and 

received replies that answered the questions. 
 

Staff has reviewed this request for conformance with Board Policy and 
recommends approval.  

 
BOARD ACTION 

 A motion to approve the request by Boise State University to offer a multi-year 
contract addendum for Gene Bleymaier, Athletics Director, in the form presented 
to the Board. 
 

 
Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
SECOND ADDENDUM TO EMPLOYMENT CONTRACT FOR GENE BLEYMAIER, 

ATHLETICS DIRECTOR—SALARY LEVEL NEEDS STATE BOARD OF 
EDUCATION APPROVAL 

 
 Gene Bleymaier 
Position Title Athletics Director 
Type of Position Director 
FTE 1.0 FTE 
Term of Appointment 60 month 
Effective Date July 1, 2005 
Salary Range Salary of:  $220,000  ($106,800 from 
 appropriated funds; $113,200 from non-

appropriated funds including  
 Foundation/BAA General Contribution  
 Funds, Media contract funds,  
 Humanitarian/MPC Bowl Payments 
Funding Source Appropriated and Local 
Area/Department of Assignment Intercollegiate Athletics Department 
Duties and Responsibilities Oversight of all University athletics 
Justification: This contract addendum is designed to 

continue the employment of the Athletic 
Director and bring the salary for the 
position closer to the WAC average. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  H. Policies Regarding Coaching Personnel and Athletic Directors  April 2002 
   
H. Policies Regarding Coaching Personnel and Athletic Directors (Institution 

Employees Only) 
 
1.  Agreements Longer Than One Year 
  The chief executive officer of an institution is authorized to enter into a contract 

for the services of a head coach or athletic director with that institution for a term 
of more than one (1) year, but not more than five (5) years, subject to approval 
by the Board as to the terms, conditions, and compensation thereunder, and 
subject further to the condition that the contract of employment carries terms and 
conditions of future obligations of the coach or athletic director to the institution 
for the performance of such contracts. Each contract for the services shall follow 
the general form approved by the Board as a model contract. Such contract shall 
define the entire employment relationship between the Board and the coach or 
athletic director and may incorporate by reference applicable Board and 
institutional policies and rules, and applicable law. 

 
2. Agreements For One Year Or Less 
  The chief executive officer of an institution is authorized to enter into a contract 

for the services of a head coach or athletic director with that institution for a term 
of one (1) year or less without Board approval.  Each contract shall follow the 
general form approved by the Board as a model contract.  Such contract shall 
define the entire employment relationship between the Board and the coach or 
athletic director and may incorporate by reference applicable Board and 
institutional policies and rules, and applicable law. 

 
3. Academic Incentives 
  Each contract for a head coach shall include incentives, separate from any other 

incentives, based upon the academic performance of the student athletes whom 
the coach supervises. The chief executive officer of the institution shall determine 
such incentives.  Each institution shall report to the Board annually  concerning 
each coach’s performance relative to the academic incentives of the coach’s 
contract. 

 
4.  Part-time Coaches Excepted 
  The chief executive officer of an institution is authorized to hire part-time head 

coaches as provided in the policies of the institution.  Applicable Board policies 
shall be followed. 
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5. Assistant Coaches 
 The chief executive officer of the institution is authorized to hire assistant 

coaches as provided in the policies of the institution.  Applicable Board policies 
shall be followed. 
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